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Working with Natural Processes (River Adur) – Project Officer
 (Environment Agency Funded)

Part Time Position with a Fixed Term Contract until 31/12/2022. 
Salary: £26,674 - £31,000 p/annum (Pro-rata) depending on experience

Hours & Leave: 24 hours per week (0.6FTE) with 15 days holiday plus bank holidays
Pension: 5% employer’s contribution

Location: The position will primarily be home-based with travel across the River Adur catchment. Our office base is in Sompting (BN14), although this is closed for the foreseeable future.
Responsible to: Ouse & Adur Rivers Trust Director
Responsible for:  Development of a Working with Natural Processes (WwNP) project for the River   

                                Adur catchment with a particular focus on the tidal area. 
DBS: We may require you to undertake a DBS or other relevant checks.
Closing Date: 26th February 2021
Interview Date: 15th and 16th March 2021.
The Ouse & Adur Rivers Trust is looking for an enthusiastic, organised and dynamic person to assist in the development of a project which looks to use the principles of WwNP to reduce the risk of flooding to properties within the River Adur catchment, whilst ensuring that maximum ecosystem service benefits are achieved (i.e. carbon sequestration, biodiversity gain). 

The vision and development of the project will be undertaken in conjunction with a steering group, formed from the local Adur & Ouse Catchment Partnership, consisting of the Ouse & Adur Rivers Trust, Environment Agency, Adur & Worthing District Council, Natural England, South Downs National Park and Sussex Wildlife Trust.

Further Information

This role is primarily to develop a strategy and programme of works to deliver a WwNP focused Natural Flood Management (NFM) project across the River Adur Catchment. It is expected that there will be some small-scale delivery of interventions within the timeframe of this role.  It is anticipated that future core funding will be available on submission of a well-developed strategy which covers the whole river catchment, from source to sea, and delivers on four key challenges;
1. Reduction in flood risk to properties, specifically the 70 properties identified in Bramber and Upper Beeding.

2. Highlights developed opportunities to restore mudflat and saltmarsh habitat to help reduce flood risk, help tackle the climate emergency and deliver biodiversity gain. 
3. Seeks to improve the ecological status of waterbodies in the River Adur catchment, 79% of which are currently poor or moderate under the Water Framework Directive.

4. Addresses the constraints of existing flood management infrastructure including many assets reaching the end of their operation lifespan and being uneconomic to replace or maintain. 

In order to reach the required stage within this contract period it is envisaged a split of 75% focus on the tidal zone and 25% focus on Adur East & Adur West areas.
Main Responsibilities / Job Description 
· Assessment of flood risk in the Adur catchment alongside the Environment Agency and other steering group members to identify priorities.
· Advocating WwNP / NFM benefits to land managers, community groups, landowners and other stakeholders.
· Approaching and working with landowners (individually and collectively) to develop high quality plans and projects that meet both theirs and the project’s objectives and targets. 

· Collating and analysing data to inform landscape-scale plans and site-specific project development, delivery and evaluation. 

· Organising events for land managers, contractors, communities and other stakeholders.
· Liaising with government agencies, land agents, funding agencies and other bodies as required to develop high quality projects. 

· Engagement with Environment Agency’s Maintenance Engagement lead and Asset Performance lead for continued alignment of stakeholder objectives and creation of the Adur Asset Management Plan

· Organising meetings of the steering group including preparation of the agenda.

· Producing promotional material such as case studies, technical advice sheets, information videos and leaflets.

· Managing and responding to media including Twitter, Facebook and blogs. 

· Representing the Steering Group (partnership) at events and presenting the project as required.

· Being aware of and adhering to health and safety policies and procedures.

· Applying consistently the principles of Equal Opportunities.

· Undertaking available training and showing a commitment to continuous development to maximise your potential and ensure the efficient and effective delivery for the Partnership

· Undertaking any other tasks commensurate with the grading of the post.

This job description sets out the duties of the post at the time when it was drawn up. Such duties may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and cannot of themselves justify a reconsideration of the grading of the post.

Person Specification – Project Officer
	Criteria
	Essential (E) or Desirable (D)

	Experience

	Proven Experience of working and liaising with landowners
	E

	Proven experience of developing and delivering land management projects, particularly associated with water.
	E

	Experience of working with community groups
	E

	Experience in the collation, interpretation and presentation of scientific information and report production.
	E

	Experience of the principles and effectiveness of different NFM measures
	E

	Experience of working at a landscape scale
	D

	Experience of partnership working with a wide range of stakeholders
	D

	Track record of delivering projects to time and budget
	D


	Criteria
	Essential (E) or Desirable (D)

	Knowledge & Understanding

	A clear understanding of river ecology
	E

	A working knowledge of regulations, policies, support and incentive schemes related to land management
	E

	A working knowledge of NFM types/techniques and their role in the landscape
	E

	An understanding of health and safety issues
	E

	A working knowledge of NFM monitoring and research
	D

	Deeper knowledge of natural processes in the landscape
	D


	Criteria
	Essential (E) or Desirable (D)

	Skills & Qualifications

	A degree or equivalent in a related subject or substantial experience in stakeholder engagement and project work
	E

	Good at networking and able to build and maintain effective working relationships with a wide variety of people and organisations
	E

	Ability to manage a range of ideas and objectives and discuss these with organisations both at grassroots and strategic level.
	E

	Good project planning and management skills
	E

	A good working knowledge of Microsoft Office, particularly MS Excel
	E

	Ability to collate and analyse data using GIS
	D

	Membership of a professional body
	D


	Criteria
	Essential (E) or Desirable (D)

	Personal Qualities

	Self-motivated with good administration, organisational, presentation and time management skills and a strong ability to multitask.
	E

	Ability to work outdoors in all weathers
	E

	Ability to work independently with good time management and little supervision
	E

	A flexible and adaptable approach with professionalism at its core.
	E

	Friendly and approachable with the ability to deal diplomatically with potential conflict situations to obtain a positive result
	E

	An inherent interest and enthusiasm in inspiring, motivating and teaching others in conservation techniques.
	D


	Criteria
	Essential (E) or Desirable (D)

	Other

	Able to work flexibly, occasional weekend and evening work as required
	E

	Own vehicle and full driving license
	E

	Up to date first aid certificate
	D


